College of Pharmacy 2008-2014 Strategic Plan Assessment - Vision

Assessment of Progress Toward Achieving the Vision

Each bullet point below represents indicators that the Vision is being achieved, as established in
the 2008-2014 Strategic Plan. Examples are provided after each bullet that illustrate
achievement or movement toward achieving of the indicator:

The number of discovery-based initiatives with clinical, scientific and/or economic impact

has increased.

1. US patents filed in have increased from 2 in 2008 to 29 in 2010.

2. In 2010, three experimental drugs discovered by faculty entered Phase | clinical
trials.

Our faculty, staff, students and alumni are engaged across colleges, healthcare
systems, industrial partners and professional associations to address healthcare needs.
1. Began a new collaboration with the Veterans Administration to provide training for
staff in VA Medical Centers focused patient safety.

2. Since 2008, launched six new collaborative research projects focused on medication
safety.

3. In 2011, launched three new community residencies in collaboration with Fagen
Pharmacies, Kroger, and Walgreens.

4. In 2011, launched RX-SafeNet, a community pharmacy-based research network.

Faculty, staff, students and alumni pursue and achieve positions of leadership that
impact education, research, policy, and delivery of care related to human health.

Recent faculty leadership positions have included:

President, American College of Clinical Pharmacy;

Chair, Pharmaceutical Sciences and Clinical Pharmacology Advisory Committee, Food
and Drug Administration;

Member, Board of Directors, National Institute of Pharmaceutical Technology and
Education;

Member, board of Directors, BioCrossroadsLINX

Secretary-Treasurer, Neuropharmacology Division, American Society for Pharmacology
and Experimental Therapeutics

Recent student leadership positions include:
Speaker of the House, APhA-ASP
Secretary, ACCP National StuNet Advisory Committee

Recent alumni leadership positions include:

President and CEO, Walgreens

President and CEQ, Vitae Pharmaceuticals

President and CEO, Arcadia Healthcare

President, Supervalu Pharmacy

Chairman, Wockhardt, Ltd

Chief Operating Officer, Dr. Reddy’s Laboratories

President, Society of Critical Care Medicine

Chairman of the Board of Trustees, American Medical Association
Board of Directors, Biotechnology Industry Organization

The education of students incorporates knowledge of cultural differences in healthcare
delivery and effectiveness.
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This begins with a special session in PHPR1000 in the pre-professional program,
includes a special session in the orientation for the professional program and includes
active exercises in several courses in the curriculum.

®  We are providing access for a diverse student population that fosters a culture of
inclusiveness and success.
The initiation of the Urban Leaders Scholarship program and the ExplorePurdue on
campus experience were specifically to enhance the successful recruitment of students
from underrepresented populations. Students who participate in the College’s
Multicultural Program have a graduation success rate that exceeds that of
underrepresented students in enrolled in the University overall.

®  Purdue is a global model for leading enhancements in human health.
The Purdue Pharmacy Kenya Program has received two national awards. We have
launched the first pharmacy residency in global health and are the only program with
faculty sited fulltime in another country.

®  Our graduates are proactively recruited by leading employers.
Our Career Fair each November attracts between 35 and 70 employers each year.

®  There is an increase in the number of students entering advanced professional training
and/or post-graduate education.
Thirty-five percent of the 2011 graduating class pursued postgraduate training,
compared with twenty percent in 2008.

®  Medication safety and practice are enhanced as a result of our collaborative efforts with

other professionals to develop and manage systems.

1. The Center for Medication Safety Advancement (CMSA) worked with several Indiana
communities to enhance the implementation of e-prescribing. This work resulted in
the receipt of the Safe-Rx Award in 2010.

2. The CMSA worked with regional hospitals to adopt standardized concentrations for
intravenous solutions of high risk medications.

3. We developed a resource tool for practitioners managing oral anticoagulation
therapy.

®  The number of new synergies (partnerships, collaborations and strategic alliances at the

local, regional, national and global levels) has increased.

New partnerships created since 2008 include:

1. New residencies with Fagen Pharmacies, Kroger and Walgreens have been
launched in 2011.

2. Partnership with our Center for Medication Safety and the Veterans Health
Administration for patient safety education

3. Partnership with Dartmouth Institute for Health Policy and Clinical Practice to
incorporate training for pharmacists into their Clinical Microsystems curriculum.

4. Development of a statewide network of community pharmacists (Rx-SafeNet) to
provide a research collaborative in a community setting. This has also become part
of the outreach program for the Indiana Clinical and Translational Sciences Institute.



